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Clarity Child Guidance Center 
Competency Assessment Form 06/13/2025 

July-Sep         Oct-Dec               Jan-March       April-June Period of Training:   

COMPETENCY RATING DESCRIPTIONS 
1 Needs Remedial Work. Intern requires remedial training. Serious concerns about 

professional, ethical, or clinical behavior have been noted. This rating would initiate Due 
Process Procedures. 

2 Area of Growth. Expected rating for the beginning of internship. Needs routine in-depth 
supervision on most cases. Minimum Level Achievement at the Quarter 1 evaluation.  

3 Average. Common rating throughout internship. Minimal Level of Achievement required at 
the Quarter 2 and 3 evaluations. Occasional supervision needed on most cases.  

4 Successful. Expected rating at the completion internship. Has the ability to self-assess when to 
seek additional training, supervision, or consultation. Demonstrates the ability to independently 
function in a broad range of clinical and professional activities.  Minimal Level of 
Achievement required at the Quarter 4 evaluation. Intern is ready for entry level practice.  

5 Excellent. An occasional rating at the completion of internship and/or rotation reflecting an 
area of exceptional strength and exceeds standards expected of an intern.  

During this training period, the intern demonstrated their development in the following ways. 
Check all methods of evaluation utilized for this assessment. 

☐ Formal demonstration of skill or knowledge (e.g., presentation) 
☐ Direct observation  Date of observation: 
☐ Video/audio tape review 
☐ Supervision for intervention cases 
☐ Case studies; process notes; case notes in medical record 
☐ Case conference or other meeting 
☐ Assessment reports 
☐ Feedback from others 

Research 

Intern demonstrates the substantially independent ability to critically evaluate and 
disseminate research or other scholarly activities (e.g., case conference, presentation, 
publications). 

1 2 3 4 5 

Intern disseminates research or other scholarly activities (e.g., case conference, presentation, 
publications at the local (including the host institution), regional, or national level. 

1 2 3 4 5 

Intern discusses relevant research during supervision while conceptualizing clients. 1 2 3 4 5 

Average Research Competency Score _____ 

Name: __________________________
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Research Comments: 
______________________________________________________________________________ 
______________________________________________________________________________ 
 

Assessment 
 

 
Intern demonstrates and applies current knowledge of diagnostic classification, 
functional and dysfunctional behaviors to include consideration of client 
strengths.  

1 2 3 4 5 

Intern is able to apply knowledge of psychopathology and client strengths to the 
assessment process with sensitivity to its context (including familial, social, 
cultural, and social factors). 

1 2 3 4 5 

Applies knowledge of functional and dysfunctional behaviors including context 
to the assessment and/or diagnostic process 

1 2 3 4 5 

Selects and applies assessment methods that draw from the best available 
empirical literature 

1 2 3 4 5 

Interprets assessment results to inform case conceptualization, classification, and 
recommendations while guarding against decision-making biases 

1 2 3 4 5 

Collects relevant data using multiple sources and methods appropriate to the 
identified goals and questions of the assessment as well as relevant diversity 
characteristics of the service recipient 

1 2 3 4 5 

Interprets assessment results to inform case conceptualization, classification, and 
recommendations while guarding against decision-making biases 

1 2 3 4 5 

Intern completes written assessment reports in a timely manner. 1 2 3 4 5 

Communicate the findings and implications of the assessment in an accurate and 
effective manner sensitive to a range of audiences. 

1 2 3 4 5 

 
Average Assessment Competency Score _____ 
 
Assessment Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
  

Intervention 
 

Establishes and maintains effective relationships with recipients of psychological 
services 

1 2 3 4 5 

Develops evidence-based intervention plans specific to the service delivery goals 1 2 3 4 5 

Implements interventions informed by the current scientific literature 1 2 3 4 5 

Demonstrates the ability to apply the relevant research literature to clinical decision 
making 

1 2 3 4 5 

Modifies and adapts evidence-based approaches effectively 1 2 3 4 5 
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Evaluates intervention effectiveness and adapts intervention goals and methods 
consistent with ongoing evaluation 

1 2 3 4 5 

Intern identifies and discusses their countertransference that can impact the 
psychotherapy  

1 2 3 4 5 

Intern follows clinic policy to ensure patient safety needs are met 1 2 3 4 5 
Intern properly plans, discusses, and manages documentation including progress 
notes, treatment plans, discharge summaries 

1 2 3 4 5 

Intern demonstrates the ability to facilitate and co-facilitate group therapy. 
Intern facilitates appropriate group interventions within the context of the 
group 

1 2 3 4 5 NA 

Intern familiarizes themselves with group therapy theory and framework 
during group experience 

1 2 3 4 5 NA 

Intern maintains a good working relationship with co-therapist while 
balancing contributions to session. 

1 2 3 4 5 NA 

Average Intervention Competency Score _____ 

Intervention Comments:
______________________________________________________________________________ 

_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

Consultation and Interprofessional/Interdisciplinary Skills 

Demonstrates knowledge and respect for the roles and perspectives of other 
professions 

1 2 3 4 5 

Applies knowledge about consultation in direct or simulated (e.g. role played) 
consultation 

1 2 3 4 5 

Intern effectively communicates with professionals when serving on a 
multidisciplinary treatment team. 

1 2 3 4 5 

Intern considers relevant cultural factors during the consultation process. 1 2 3 4 5 
Intern creates and effectively presents outreach to the community. 1 2 3 4 5 

Average Consultation Competency Score _____ 

Consultation Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

Professional Values and Attitudes

Behaves in ways that reflect the values and attitudes of psychology 1 2 3 4 5 
Engages in self‐reflection regarding personal and professional functioning 1 2 3 4 5 
Engages in activities to maintain and improve performance, well-being, and 
professional effectiveness 

1 2 3 4 5 



4 
 

Actively seeks and demonstrates openness and responsiveness to feedback and 
supervision  

1 2 3 4 5 

Responds professionally in increasingly complex situations with a greater degree 
of independence as they progress across levels of training 

1 2 3 4 5 

 

Average Professional Values and Attitudes Competency Score _____ 
 
Professionalism Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
 

Individual and Cultural Diversity 
 

Demonstrates an understanding of how their own personal/cultural history, 
attitudes, and biases may affect how one understands and interacts with people 
different from oneself  

1 2 3 4 5 

Demonstrates knowledge of the current theoretical and empirical knowledge base 
as it relates to addressing diversity 

1 2 3 4 5 

Integrates awareness and knowledge of individual and cultural differences in the 
conduct of professional roles  

1 2 3 4 5 

Applies a framework for working effectively with areas of individual and cultural 
diversity  

1 2 3 4 5 

Works effectively with individuals whose group membership, demographic 
characteristics, or worldviews create conflict with their own 

1 2 3 4 5 

 
Average Diversity Competency Score _____ 
 
Diversity Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

 
Ethical and Legal Standards 

 
Demonstrates knowledge of and acts in accordance with each of the following: 

The current version of the APA Ethical Principles and Code of Conduct; 1 2 3 4 5 
Relevant laws, regulations, rules, and polices governing health service psychology 
at the organizational, local, state, regional and federal levels; 

1 2 3 4 5 

Relevant professional standards and guidelines; 1 2 3 4 5 
Recognizes ethical dilemmas as they arise and applies ethical decision-making 
processes in order to resolve the dilemmas 

1 2 3 4 5 

Conducts self in an ethical manner in all professional activities 1 2 3 4 5 
 

Average Ethical Competency Score _____ 
 
Ethical Comments: 
_____________________________________________________________________________________ 
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_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
 

Supervision 
 

Intern actively participates in supervision and over time requires less intensive supervision to effectively 
function in the clinical setting. 

Intern meets regularly with supervisor to discuss cases. 1 2 3 4 5 
Intern arrives organized and prepared. 1 2 3 4 5 
Intern discusses high-risk issues or difficult cases promptly when appropriate. 1 2 3 4 5 
Intern is open and non-defensive regarding feedback from supervisor. 1 2 3 4 5 

 
Demonstrates good knowledge and use of supervision models, techniques, and skills. 

Applies overall knowledge of supervision in direct or simulated practice with 
other psychology trainees in addition to multi-disciplinary team in case 
conferences  

1 2 3 4 5 

Applies the supervisory skill of observing in direct or simulated practice 1 2 3 4 5 
Applies the supervisory skill of evaluation of interventions in direct or simulated 
practice 

1 2 3 4 5 

Applies the supervisory skills of giving guidance and feedback in direct or 
simulated practice 

1 2 3 4 5 

 

Average Supervision Competency Score _____ 
 
Supervision Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________
_____________________________________________________________________________________ 
    

Communication and Interpersonal Skills 
 

Develops and maintains effective relationships with a wide range of individuals 1 2 3 4 5 
Demonstrates a thorough grasp of professional language and concepts  1 2 3 4 5 
Produces, comprehends, and engages in communications (oral, nonverbal, and 
written) that are informative and well-integrated 

1 2 3 4 5 

Demonstrates effective interpersonal skills and the ability to manage difficult 
communication well 

1 2 3 4 5 

 
Average Communication Competency Score _____ 
 
Communication Comments: 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
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OVERALL IMPRESSIONS 
 
Areas of Strength:  

 
Areas to Improve:  

 
If any ratings of 1 are given, please list specific areas of competence which must be addressed as part of a 
remediation plan: 
 
1.___________________________________________________________________________________ 

2.___________________________________________________________________________________ 

3.___________________________________________________________________________________ 

 

Please sign to signify that feedback has been provided to the intern regarding the evaluation. 

 
 
_____________________________________    ________________________ 
Faculty Signature       Date 
 
Intern Comments:  

 
 
__________________________     _________________________ 
Intern Signature       Date 

 

 

 



Additional Supervisor Comments: 


	Blank Page

	Average Research Competency Score: 
	Research Comments 1: 
	Research Comments 2: 
	effective manner sensitive to a range of audiences: 
	Assessment Comments 1: 
	Assessment Comments 2: 
	Assessment Comments 3: 
	Average Intervention Competency Score: 
	Average Consultation Competency Score: 
	Consultation Comments 2: 
	Consultation Comments 3: 
	Average Professional Values and Attitudes Competency Score: 
	Professionalism Comments 1: 
	Professionalism Comments 2: 
	Average Diversity Competency Score: 
	Diversity Comments 1: 
	Diversity Comments 2: 
	Average Ethical Competency Score: 
	Ethical Comments: 
	Average Supervision Competency Score: 
	Supervision Comments 1: 
	Supervision Comments 2: 
	Supervision Comments 3: 
	Average Communication Competency Score: 
	Communication Comments 1: 
	Communication Comments 2: 
	Areas of Strength: 
	Areas to Improve: 
	1_42: 
	2_42: 
	3_41: 
	Date: 
	Intern Comments: 
	Date_2: 
	Date of Obs: 
	Check BoxFD: Off
	Check DO: Off
	Check Box VA: Off
	Check Box Super: Off
	Check Box Case St: Off
	Check Box Case Conf: Off
	Check Box Assess: Off
	Check Box Others: Off
	Intervention1: 
	Intervention2: 
	Ethical Comments2: 
	Ethical Comments3: 
	Name: 
	Intervention0: 
	Consultation Comments 1: 


